A.  Well, I was going to give him a warning.
It takes you a year, unless somebody misses a
whole lot of work, before you can go through
the steps discharging somebody for irregular
work.

Q.  You had documented Mr. Poole missing work.
Is that correct?

A.  Yes,

Q.  And that's shown in Exhibit 1 here?

A.  Yes.

Q.  The point is you had decided that if
Mr. Poole didn't show up you were going to
discharge him for missing another day?

A.  Yes.

Q.  After he had been warned?

A.  Yes.  I told him so.

Q.  But you did not plan on discharging
Mr. Cox if he missed work?

A.     No.

Q.     But you had given him warning?

A.     I would have.

Q.     Had you not fired him?

A.     Yes.

Mr. Jackson explained the operation of the Holmes Safety
Counsel, and confirmed that it is sponsored by the respondent
and that its purpose is to afford an opportunity to the
miners to discuss various mine safety matters.  Meetings are
held once a week in the evenings, and announcements are
posted and miners are encouraged to attend.  The meetings are
not held on company time, and the miners are not paid to
attend.  Mr. Cox has never attended a meeting (Tr. 28-29).

Mr. Jackson confirmed that he reprimanded Mr. Nash for
going to the Brooks Run Coal Company with another miner to
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